Revised August 2002

Personnel Policy for All Staff

Consensual Relatlonshlps

Staff covered by this This policy applies to all staff at IU.
policy

A. Consensual The university's mission is. promoted by professmnahsm m all

romantic relationships relationships between supervisors: and employees. IU recogmzes
the potential for a conflict 6f mterest when a consensual .
romantic and/or sexual relatlonshlp occurs between a superwsor
and his or her employee. . . ... ! \

2. Such relationships can. mterfere witha supemso.r‘s ablhty to,
evaluate an employee or may- at least give rise to the percepuon
that the superv1sor s evaluation is biased..In addition; those who-
engage in such rela’uonshlps should be cautioned that quesuons
may later arise regardmg whether the relatlonshlp was . o
consensual. T . b

L

B. Provisions The policy, Employment of Relauves Students and Mmors
already precludes employees from evaluatmg the Work of others
with whom they are related, or from ma.kmg humg, promotlonal

.transfer, or similar decisions concermng such persons

2. The same concepts within the Employment of Relauves R ,
provision apply to consensual romantic and/or sexual’ . L
relationships and require, at a minimum, that appropnate T
arrangements be made for objectwe decision' making. -~ .

C. Disclosure 1. When a consensual romantic and/or sexual relatlonsh1p e;usts o
between a supervisor and: his or her émployee, the superv1sor has
the responsibility to dlsclose the relatlonshlp to. hlS or her
supervisor.

a. The employee may disclose the relat10nsh1p to the f‘
supervisor's superv1sor o '

2. At this time, arrangements will be made t0 eh.rmnate or. mmgate
a conflict whose consequences rmght prove detnmental to the o
university. . .

Departmental contacts Campus HR office




