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BUS-H 320 Systems of Health Care Delivery (3 cr.) This course examines the
foundations and historical precedents for the current health care system in the United
States. It also covers the structures, processes, and policies for delivering health care
services, and briefly reviews alternative systems used in other countries.

BUS-H 352 Health Care Financial Management (3 cr.) P: BUS-A 201, P: BUS-A 202. An
introductory course that includes an overview of financial statements, costing of health
care services, breakeven analysis, pricing decisions, budgeting, cost control, and basic
financial management concepts such as time value analysis and financial risk.

BUS-H 354 Economics of Health Care (3 cr.) P: BUS-E 103, BUS-E 104. This course
acquaints students with the application of economic principles to the delivery of health
care services. It examines the demand-side and supply-side characteristics of health
care, the economics of private and public health insurance, and the economic
perspectives of health care policy.

BUS-H 402 Hospital Organization and Management (3 cr.) P: BUS-H 320. An overview
of the governance, organization, and operational management of major institutions of
health care delivery. Topics such as performance measurement, quality and economy,
and organized physician and nursing services are included.

BUS-H 411 Management of Long-term Care Facilities (3 cr.) This course covers the
organization and management of long-term care facilities, with particular emphasis on
skilled care nursing homes. Topics include community and client exchanges, the legal
and regulatory environment, financing and reimbursement, clinical organization and
processes of care delivery, and managing the organization.






