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Introduction to Teaching
F100

Instructor: Melinda Butler
Office: NS 361 Office Hours
Telephone: 574- 237-4546 Email: mebutler@iusb.edu

Course Description: 1 Credit Hour Course.

A freshman level course that provides a general introduction to the teaching
profession and to various styles of learning.

Students will explore educational careers, teacher preparation and
professional expectations as well as requirements for teacher certification, in
order to be able to make informed decisions regarding their college program as well
as their future professional needs.

Issues of diversity in schools, teaching and learning will be examined. A
service learning component will enhance the objectives of this course.

Text: Ryan, K. and Cooper, J.M. (2002). Kaleidoscope: Readings in Education
9 edition. . Boston: Houghton Mifflin Company

IUSB Teacher Education Handbook

After successfully completing this course, you will be able to:
Identify motives for wanting to become a teacher.
Demonstrate understanding of the requirements for admission into the
Teacher Education Program (TEP).
Complete an individual plan of study toward graduation and licensure.
State current issues in education
Identify various styles of learning
Practice characteristics of a reflective practitioner




Purpose and Goals:

1. Students will become familiar with teacher licensure laws and options in
the state of Indiana in order to make informed career choices.
IPSB/ INTASC Standards # 7,9, 10 NCATE Standard #1

2. Students will understand the requirements and process of preparation for
admission into the Teacher Education Program at TUSB and be able to chart
their own educational program through graduation. Portfolio will be
intfroduced.

IPSB/ INTASC Standards # 7,9, 10 NCATE Standard #2, 3

3. Students will become aware of current trends and opportunities in the
field of education and examine issues of diversity as it relates to the
student, their learning, and their future profession.

IPSB/ INTASC Standards # 2, 3,5, 6 NCATE Standard #1. 3

4. Students will become aware of current trends and issues as it relates to
schools, classrooms, and education.
IPSB/ INTASC Standards # 3,5, 6, NCATE Standard # 1, 3, 4

5. Students will practice the characteristics of a reflective practitioner
and become familiar with the terminology of the education profession.
IPSB/ INTASC Standards # 9, 10 NCATE Standard #1, 3

6. Students will examine how individual differences and learning styles
effect learning.
IPSB/ INTASC Standards # 2, 3,5,6 NCATE Standard #1, 3

7. Students will complete a brief service learning opportunity and reflect on
their experience
IPSB/ INTASC Standards # 7,9, 10 NCATE Standard #3, 4

Course Requirements
Students will be evaluated on the following:

1.

Active participation in class. This assumes consistency in attendance and
includes preparation of assigned readings, critical reflection on course
content as evidenced in asking and responding to questions, participation in
class discussion and interaction with others in small group settings.

. Portfolio entries
. Development of a course of study and the completion of a

Progress Projection Sheet.
Five hours of documented service learning.

. Written Reflection Papers




Meeting the Standards in F100
NCATE Standards

Standard 1 - Knowledge, Skills, and Dispositions
Explore components of successful teaching
Identify personal strengths/ weaknesses in light of “effective teaching"
Explores issues related to education

Standard 2 - Assessment System and Unit Evaluation
Portfolio Development will begin.

Standard 3 - Field Experiences and Clinical Practice
Service Component provides a beginning experience in working with children
Begin portfolio development

Standard 4 - Diversity
Introduction to diversity issues through classroom activities, service
component and on campus presentations
Identify... own issues concerning teaching of diverse students
Explore learning styles

IPSB Standards
Principle 2 - Understands how children learn

Dispositions - Appreciates individual variation and respects diversity.
Uses students’ strengths as basis for growth

Principle 3 - Understands how students differ in their approach to learning
Dispositions - Appreciates and values human diversity, respects students as
individuals, sensitive to cultural norms

Principle 6 - Fosters interaction in the classroom

Dispositions- Appreciates cultural dimensions of communication and seeks to
foster culturally sensitive communication.

Principle 7 - Plans instruction
Dispositions - Values long and short term planning, open to adjustments

Principle 9 - Reflective Practitioner
Dispositions - Refines teaching abilities; recognizes responsibility for supporting
professional practices; consults with other adults




INTASC Principles
Principle #3- The teacher understands how students differ in their approaches to

learning and creates instructional opportunities that are adapted to diverse
learners.

Principle #5 - The teacher uses an understanding of individual and group motivation
and behavior to create a learning environment that encourages positive social
interaction, active engagement in learning and self motivation.

Principle #6 - The teacher uses knowledge of effective verbal, nonverbal, and media
communication techniques to foster active inquiry, collaboration, and supportive
interaction in the classroom.

Principle #9 - The teacher is a reflective practitioner who continually evaluates
the effects of his/her choices and actions on others (students, parents, and other
professionals in the learning community) and who actively seeks out opportunities to
grow professionally.

Principle #10 - The teacher fosters relationships with school colleagues, parents

and agencies in the larger community to support students’ learning and well being.




Course Content

I

ITI.

Iv.

VII.

Introduction to the the World of Teaching
Class Overview
Professional Portfolio introduction

Identify Motives for Teaching
The Mountains and the Mole Hills
Examine what is required to be a successful teacher.

Service Component - working in a diverse setting

Resources
Teaching Organizations; Literature
Writing Center; Computer Lab; Library

Diversity in the Teaching Profession
Supply and Demand - salary in Indiana
Fields in Teaching - Early Chid.; Elem.; Middle; Sec. Sped,Substituting? Para?
Diversity in Schools - Bias and Discrimination Issues

Toward Becoming a Teacher
Teacher Preparation - What it takes
State Requirements/ Licensing/ Certification
Teacher Education at TUSB

Overview of STEPS and course work needed to complete program

Today's Classrooms -
Teaching in today's classrooms, issues and expectations
Current teaching trends and issues
-- video

Portfolio Development

Diversity of "Self"
Identifying strengths/ weaknesses
How understanding one's own diversity can make a better teacher

VIII. Diverse Learners

Multiple Intelligences; Learning Styles
Study Strategies; Time Management; Goal Setting
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