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Contact 
Information 

Summer is going by way too quickly! As we prepare for another busy and produc-

tive year, the office of Disability Support Services would like to introduce our 
newsletter. The purpose of this publication is to provide students and others with 

information regarding events and issues related to students with disabilities. 

This issue will introduce our staff, hours, and the mission of the office of Disability 

Support Services. Future issues will include information on different disabilities, 
IUSB events and dates to remember, and community information.  We will offer 

tips and strategies for the classroom environment and ways to enhance the aca-

demic experience. 

It is our goal to use this newsletter to disseminate useful information.  If there are 

topics that you would like to see in future, or if you have suggestions for the news-
letter, please submit those to DSS and we will do our best to cover those issues.  If 

you have a submission for the newsletter, please contact the DSS office, and pend-
ing approval, we will publish it in the newsletter. 

 

Any questions or comments please send to: 

anmdrake@iusb.edu 

Indiana University South Bend understands and endorses the ideal that 
everyone should be given an equal opportunity to learn. The Office of Dis-
ability Support Services (DSS) is committed to assisting the university com-
munity so that people with disabilities are assured an equal opportunity to 
participate in, contribute to, and benefit from all university programs, ser-
vices, and activities. DSS supports individuals with disabilities in achieving 
their academic potential to the greatest extent possible by coordinating 
reasonable accommodations and facilitating services. We are committed 
to providing equal access to higher education for academically qualified 
individuals with disabilities. 

mailto:anmdrake@iusb.edu�


Did you know…….. 

In an average academic year, the 

DSS office serves approximately 

260 students. 

The breakdown by disability type 

is as follows : 

 

 Learning Disability  22% 

 ADHD/ADD  28% 

 Psychological  18% 

 Other Health Impairment         

13% 

 Deaf/Hearing Impairment         

3% 

 Blind/Visual Impairment         

2% 

 Orthopedic  Impairment       

8% 

 Autism Spectrum  3% 

 Cognitive Impairment  3% 

 
Last academic year grade statistics 
are : 

 GPA ≥  3.0: 37%  
 
 GPA ≥ 2.0:   82%  
  
The students we serve through our 
office are extremely hard working 
and successful ! 

 

 
 

 

DSS Staff 
 Dr. James Hasse, PhD.  Director  of DSS 

Dr. Hasse has been with Indiana University South Bend for over 2 years 

as Director of Disability Support Services. Previously, he held the same 

position at Lake Michigan College.   

 Anne Drake, BA. Disabilities Specialist 

Anne Drake has been working with the Disability Support Service office 

since January of 2009. She graduated from Indiana University South 

Bend in 2008 and is currently pursuing a Masters in Social Work. 

 Tabitha Drake 

Tabitha is Anne’s Leader Dog and is a favorite of students , staff , and 

faculty on campus.  She currently is pursuing as many Milk Bones, walks, 

and naps as she can get. 

 Rachel Meredith, Student Worker 

Rachel Meredith has been working with Disability Support Service office 

since 2008. She is currently pursuing her Bachelor’s degree.  Rachel is a 

valuable asset to the DSS office. 

Spotlight on Disabilities- Learning Disabilities 
The term Learning Disability or LD refers to a group of disorders that af-
fect a broad range of academic and functional skills, some of which may 
be the ability to speak, listen, read , write, and spell. An LD does not 
mean the individual has low intelligence. In fact, a diagnosis of a learning 
disability requires average or above average intelligence. Causes of LD’s 
include a deficit in the brain that affects the processing of information. 
 
The presence of a learning disability is usually detected in early child-
hood, and accommodations for the LD are set up for the child throughout 
the school years.  It is possible however for the LD to go undiagnosed 
and the individual may not know that they have an LD until later in life. 
 
A learning disability can't be cured or fixed; it is a lifelong issue. With the 
right support and intervention, however, individuals with learning dis-
abilities can succeed in school and go on to successful, often distin-
guished careers later in life.  
         

        - LD online 



 

 Get organized!  Keeping your class papers and books in an organ-
ized manner helps you not only find what you need, but also helps 
you stay focused for the class and tasks at hand.  Keep each class's 
paperwork, syllabus, handouts, homework etc. in it’s own folder.   

 At the beginning of  the school year, you can buy folders for as lit-
tle as 10 cents each! Buy ten, that’s only $1.00! Notebooks and 
other supplies are very inexpensive at the beginning of  the school 
year as well.     

  Keep each class’s books, notebooks, and folders separate. It is eas-
ier to locate what you need for any work, and easier to pick out 
what you need for the next day. 

Quote of the month - 

“Discipline is the bridge between goals 

and accomplishments.” 

        -Jim Rohn 

Tips and Strategies 


	Indiana University South Bend

	June 17,2009

	Volume 1, Issue 1

	Disability Support Services Newsletter 



<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ESP <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)

    /HUN <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



